Excelsior Trust.

EQUAL OPPORTUNITIES POLICY.

Scope:

This policy applies to all staff, volunteers, and trainees.  Equality of opportunity is also to be encouraged in outside participants in our activities.

Policy:

It is the policy of the Excelsior Trust to engender the widest possible interest in our activities i.e. whatever the age, gender, race, religion, or ability of those who wish to be involved. 

The Trust will endeavour to improve access to our activities for those with physical limitations.  

Where an activity, by its very nature, imposes physical limitations, any restrictions applied shall only be those necessary for the safety and welfare of participants. 

Implementation:
Each member of staff shall be given the opportunity to raise equal opportunity issues privately at their Personal Development Reviews.

Each member of staff is to be made aware of the complaints procedure (which can bypass their line manager) at their induction.

The opportunity to improve equal opportunities is given to all participants at the bi-monthly Stakeholders Forum meetings.

Review:

This policy shall itself be reviewed as necessary by the Council of Management.

Adopted by the Council of Management of the Excelsior Trust June 2002
Amended by the Council of Management of the Excelsior Trust 3rd February 2012
Reviewed by the Council of Management of the Excelsior Trust 31st March 2014, and Sub-Committee set up to report back.
Reviewed by the Council of Management of the Excelsior Trust 4th March 2015
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